
 

In the 2021 regular session, the Legislature directed the Commute Trip Reduction 
Board and WSDOT to conduct an update of the CTR law. After consulting with key 
stakeholders, they developed a set of recommended emphasis areas for an updated 
CTR law and Program to address trends that are driving change in transportation. This 
would broaden the focus on climate and also introduce a focus on equity.

If the Program is expanded to address one or more of these emphasis areas, CTR 
jurisdictions would customize their program based on local conditions to address 
commute and non-commute trips and travel outside the peak morning commute.
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The goal of the CTR Program is to address climate by improving air quality, easing 
congestion, and reducing gasoline consumption. The program enables and incentivizes 
employees to ride the bus, rideshare, walk, bicycle, or telework by engaging:

•	 Major employers to provide commute trip reduction programs
•	 Local and regional governments to support/collaborate with them

What We’ve Done
Since the CTR law passed in 1991, local jurisdictions have partnered with employers 
and state, regional, and local agencies to implement CTR programs in affected urban 
growth areas. Local CTR coalitions have:

•	 Boosted transit ridership through widespread availability of employer-sponsored 
transit passes

•	 Created thousands of employer-supporte vanpools
•	 Expanded the use of compressed work schedules, flex schedules, and telework
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RECOMMENDED EMPHASIS AREAS


Add Support for Essential Workers and 
Essential Trips for People With Special 
Transportation Needs

 Address a Larger Share of Urban 
Congestion

 Improve Mobility in More Locations

TO EXPAND THE PROGRAM
increased funding is needed.

The Program cannot address several important statewide considerations under the current law. Gaps include:

It only addresses 4% of 
daily trips in WA with its 
current focus on commute 
trips at large employers.

It primarily reaches white‑collar 
workers, not essential workers 
traveling outside the 6-9 a.m. 
weekday.

It’s only required in 
affected urban growth 
areas and most of the 
state is not covered.

Current funding levels have 
prevented other communities 
from opting into the current 
CTR Program.

WHY EXPAND THE CTR PROGRAM?

     THE CTR PROGRAM

Expanding CTR to Advance Climate and Equity



Title VI Notice to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin, as 
provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its programs and 
activities. Any person who believes his/her Title VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information 
regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7090.

Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov 
or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.

Notificación de Titulo VI al Público: Es la política del Departamento de Transportación del Estado de Washington (WSDOT, por sus siglas en inglés) asegurarse que ninguna persona, 
por razón de raza, color, origen, o nacionalidad, según provee el Título VI de la Ley de Derechos Civiles de 1964, pueda ser excluido de la participación, negado los beneficios de o ser 
discriminado de otra manera bajo cualquiera de sus programas y actividades. Cualquier persona que crea que su protección bajo el Titulo VI ha sido violada, puede presentar una queja 
o reclamación ante la Oficina de Igualdad de Oportunidades (OEO, por sus siglas en inglés) del Departamento de Transportación del Estado de Washignton (WSDOT, por sus siglas en 
inglés) . Para obtener información adicional sobre los procedimientos de quejas y/o reclamaciones bajo el Titulo VI y/o información sobre nuestras obligaciones anti- discriminatorias, 
pueden contactar al coordinador del Título VI en la EEOC 360-705-7090.

Información de la Ley sobre Estadounidenses con Discapacidades (ADA, por sus siglas en inglés): Este material está disponible en un formato alternativo, que puede ser solicitado 
al enviar un un correo electrónico a la Oficina de Igualdad de Oportunidades (OEO, por sus siglas en inglés)/ wsdotada@wsdot.wa.gov o llamando gratis al siguiente número de teléfono: 
855-362-4ADA (4232). Personas sordas o con discapacidad auditiva pueden solicitar la misma información llamando al Washington State Relay al 711.

Expanding CTR ― Untapped Potential State-wide

Current CTR Program Areas UGAs Not in Current CTR Program


